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In order to meet the Required Professional Development for Teachers Regulations (N.J.A.C. 6:11-
13.1-6.11-13.6), all professional development opportunities must be delineated in an educator’s
Professional Improvement Plan (PIP) and must be consistent with the preamble and standards
developed by the New Jersey Professional Teaching Standards Board (PTSB) and approved by the
Commissioner of Education. Only professional development activities that conform to the
protessional development standards and the PTSB mission, and that are clearly outlined in the
educator’s PIP, will be credited toward required hours of professional development.

It is the intention of the Commissioner and the PTSE to provide flexibility and guidance to ensure
credibility for meaningful professional development through a variety of ongoing and supported
district activities. Therefore, the genesis for planning should be a balance of the varieties of
professional development opportunities thar produce a valuable experience for the participant and
culminate in cnhanced student learmning. Therefore, the PTSB encourages educators to avail
themselves of professional development opportunities, which encompass as many categories of

professional development as possible within each five-year cycle.

The PTSB strongly recommends thar educarors design their personal professional development to
include district inservice and activities related ro their professional development goals with a focus
on content knowledge and methods of enriching and broadening pedagogy. The PTSB also
recommends that individuals create a plan that:

¢ is unique to their specific needs;

+  considers school and district goals; and

¢ s balanced over time among a variety of professional development experiences.

There are two interdependent methods for accomplishing the requirements for professional
development. These include the approved district professional development plan and an individual’s

professional improvement plan (PIP).

This framework shall be applied and interpreted in the context of the definitions of terms appended

to this document.
















